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Follow Expedia Partner Solutions on social media platforms 
such as LinkedIn. Be an advocate of our brand by 
re-sharing posts that help further promote our brand! 

Be an EPS brand ambassador

     SCALABLE SOLUTIONS TO HELP 
YOU BUILD A BETTER TALENT PIPELINE

Compunnel’s Solution: A 2x larger pre-vetted talent pool, that is 
adapted to meet the stringent demands of a contingent 
workforce program and provides you the right hire at better 
costs, descent temp-perm conversion fee, as well as a one-time 
direct hire fee at amazing rates.

Compunnel’s Solution: An intelligent machine-learning 
algorithm screen hundreds of profiles to match the vital skills 
and competencies of a given job role and reduces time-to-hire 
by 10%. We have achieved a compliance rate of 100% for the 
last 10 years.

JobHuk is a recruitment marketplace that leverages the power of 2400+ gig-recruiters, sourcing 
top talent in various industries and creating access to a larger pool of high-quality candidates.

iEndorseU is a web and mobile application platform where one can make peer-to-peer paid 
referrals, thus crowdsourcing previously passive talent.

StafflinePro is a full-cycle talent acquisition and management suite that proficiently matches 
candidate eligibility to job descriptions using AI and machine learning.

Jobletics is a phone or text-based labour management application that helps in accomplishing 
just-in-time talent demands.

ATTRIBUTES OF A CONTINGENT STAFFING 
SUPPLIER WHICH CAN HELP YOU BUILD A 
DIVERSE AND ROBUST TALENT PIPELINE

WHY ARE COMPANIES 
FOSTERING DIVERSE AND 
INCLUSIVE WORKFORCE?

WHAT CAN THE BENEFITS OF WORKFORCE DIVERSITY LEAD TO?

- New Products & Services

- Individualizes them from Competitors

- Bag new clients and tackle business needs

Drives Innovation

Cultivates Creativity

Lead Business Strategies

For more details: Click Here

Compunnel’s Solution: Over 25 years, Compunnel have 
comprehended the regional business environment and economy 
to provide services with a high-maintenance approach, and then 
offer location-specific recruitment teams to run seamless hiring 
operations in your project sites.

Canada is ranked as one of the most diverse nations in the world, 
as the first and second-generation immigrants cover nearly 40% of the 
population (OECD).

66% of companies feel that the usage of contingent workers will increase 
over the next 3-5 years (Deloitte Global Human Capital Trends Survey).

So how will employers manage issues of equity, fairness, and belonging 
for contingent as opposed to non-contingent employees? The answer is 
none other than a contingent staffing supplier which can be a boon to 
your company’s current diversity and inclusion priorities.
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